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P MEMORANDUM OF AGREEMENT ‘
S BETWEEN -
. DIRECTOR, DEFENSE INTELLIGENCE AGENCY

' DEPUTY CHIEF QF STAFF FOR INTELLIGENCE, DEPARTMENT OF THE ARMY
DEPUTY CHIEF OF STAFF FOR TRAINING, U. S. ARMY TRAINING
AND DOCTRINE COMMAND
ASSISTANT CHIEF OF STAFF, ]N;ghé%GENCE. DEPARTMENT OF THE A]R
DIRECTOR QF NAVAL INTELLIGENCE. DEPARTMENT OF THE NAVY
DIRECTOR OF INTELLIGENCE, HE%%%%?RTERS. UNITED STATES MARINE

L SUBJECT: THE DEPARTMENT OF DEFENSE STRATEGIC DEBREIFING COLRSE (DSDC)

1, Purpose.  This Memorandum of Agreement (MOA) delineates functional
responsibilities ¢f the US Army (USA). Defense Intelligence Agency (DIA). Defense
HUMINT Service (C=S), US Air Force (USAF), US Navy {USN), and US Marine Corps
(USMC) for particoation in the Defense Strategic Debriefing Course (DSDC). It
designates military service compoment and Defense agency organizations
responsible for developing and maintaining the DSDC, as well as manpower,
funding, and logistic support required to tmplement and maintain the training
Brogram, This training program improves the capabilities of Department of
efense {DoD) overt human resources intelligence (HUMINT) personnel to acquire

and exploft stretegic inteiligence from foreign and domestic sources and
i assoctated documerts.

? 2. References:

L a. DIAM 58.13, Defense Humam Resources Intelligence Collection Management
Manual, 4 Aug 81. :

b. NSCD 2. Coprdination of Overt{ Collection Activities, 17 feb 82.

\ . Memorandum, Deputy Urder Secretary of Defense. QDebriefing and
b . Interrogation Training, 18 Mar 82, o : | |

d. DoD Dir=c¢tive 3005.2. CTcb ﬁenera121nte111gence Training, 20 Ju 84,

e. Memorardum, Secretary of Defense. Defense HUMINT Service, 2 Nov 93.
3. Organizaticrs and Responsibilities: |

a. United States Army (USA):

(1) The Deputy Chief of Staff for Intelligence, Department of the
Army. acting as D¢D Executive Agent (EA) for the DSDC, in concert with the Deputy
Chief of Staff for Operations and Plans, Department of the Army, Commander United
States Army Trairing and Doctrine Command (TRADOC). and the Commander United
States Army Inte® igence Center and Fort Huachuca (USAICAFH), will:

(a) Act as Departmeni of the Ar@g point of contact for DSDC
policy. and in cooperation with the Defense HUMINT Service, will convene. when
necessary. but at Teast once every year. a Working Group (WG)/In-Progress Review
(iPR) committee rapresenting all other participating agenctes/depariments, and

%
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{aTT signatory Services to this MOA to review the 0SOC curriculum for accuracy.
{dentify out year training quota requirements and resource reeds. and address
policy 1ssues rzised by any of the participating organizations.

(b) _Based on the collective WG/IPR discussions provide EA

policy guidance tc the TRADOC, USAICAFH, and the DHS for the conduct and support
of the DSDC. . -

‘ {¢) WiN mana@e and control all Army quotas to the DSOC
ejther directly or by delegation using the automation tratning managerent system
approved for use Dy TRADOC for interservice quota aillocations.

(d) Coordinate with U.S. Army Personnel Command (PERSCOM) and
United States Armv Intelligence and Security Command (USAINSCOM) <o ensiure Army

students being tra'ned will be used to support the overall Army Overt FUMINT
tactical collection miss<on,

{e) Coordinate with PERSCOM ang USAINSCOM, as part of their
manpower contripuiion to OHS, to provide fully gualified overt EUMINT collector
trafned Service <ntelligence personnel to DHS to perform overt Dol HUMINT
¢0l1lection missicns,

(2) Commander, U.S. Army Training and Doctrire Command will:

(a) Distribute to DHS and service organizations DSDC scope,
prerequisites, spacial fnformation, class dates. and quotas.

(b) Establish student graduation criteria in conjunction with
the Working Group/In-Progress review commitiee.

‘ (¢) In cooperation with the DHS, oversee overall course
management of the 0SDC using DIA training management criterta and the Army
Training Resocurces and Requirements (ATRRS) automated tratning management and
resource system.

{d) Provide USAIC& N with guidance and recommendations on
Army quota allocetion and course resourcing for a1l Army participants. Ar
uota management w il conform to the current TRADOC policy and use the TRADD
ystems Manning C-rected Review (SMOR) process. ({(i.e. the number of reserved
seats will be a ‘ocated among the services. anc DHS based on "“fair.share”
manpower/resources policies. )

(e} Program fair/share resources to establisn and conduct the
DSDCSL?ngcordanC9 w'th established procedures as part of its operating budge:
at U M.

(3) Commander, United States Army Intelligence Center and Fort
Huachuca will:

o - {(a) Be estabiished as Army proponent for the concuct of
tra‘ning for the XSOC.

LE2S

FP.033
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5 (b) Assign, at least a battal¢on-level commander, as
Executive Agent c¢~-site representative to provide for day-to-day operational
management of the JSDC to include coordinaticr on routine administrative matters
between DSOC instructional chief and USAICAFH. This appointed individual will
hav$ 1%Eter input ~ating to the DHS Operating Location chief’s annual performance
evaluation, : .

4 . (¢) Oversee the revision and 1implementation of WG/IPR
comnittee quidance modifications to progrem of instruction.

Y {d) Provide status reports t0 TRADOC and the DSDC WG/IPR
‘committee. with i-formatien to DCSINT as required, and immediately not1f{ al’
concerned of anticipated shortfalls in resources. the impact of shortfalis in
resources, and prepare staff recommendations on steps to be taken to obtain
additional resources. facilities. and manpower as reguired.

(e) Provide DHS and cther non-TRADOC military personnei with
normal post support facilities and housing as part of Army's EA responsibilities.

: (f) Provide common. local. and ngrmal professional
development and personnel training to DHS civilian instructional personnel not
assigned to TRADOC.

{¢) Assign qualified Army 1nstructional personnel to the DSDC ‘-
in a ratio appropriate to the number ¢f reserved Army student quotas derived by -
the TRADOC SMDR p-ocess. i

(h) DOraft and coordinate a detailed Instailation Suggort -
Agreement (TSA} oLilining the support 1o belgrov1ded to the DHS between USAICEFH. i \
Signatories of this 1SA will be Birector. HS and Commander USAICEFH. {

‘ (4} Establish a DIA publications account to obtain needed DIA
reference materie” for the conduct of the course,

(3) Participate in the annual WG/IPR committee review.
(k) Accredit DSDC instructors by validation of existing DHS
8

and/or Servige teeching qualifications, or attendance at locally sponsored Basic
Instructor Traini-g Course (BITC). !

(1) Provide Service unique military required training to DSDC
Army fnstructors is required.

b. Deferse Intelligence Agency (DIA):

(1) Consistent with their rote as assigned in DoD Directive 3305.2.
the Joint Military Intelligence Training Center (IMITC) will:

. (a} Monitor the conduct of DSDC training as part of the
General Intellige-ce Training System (GITS).
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(b) Participate in yearly WG/IPR committee review.

- (€) Work clesely with DHS and the Services on issues related
overt HUHINT debrefing for DaD and the rest of the Intelligence Community.

i (2) Defense HUMINT Service (DHS) will:

(2) Manage and control all DHS quotas to the DSDC either
directly or by celegation using the automation training mamagement system
approved for use by TRADOC for interservice gquota allocations.

(b) Create and staff an Operating Location (OL) or Forward
Support Base (FS3) at USAICAFH for the purpose of managing and conducting
training in overt HUMINT debriefing techniques.

_ () Appoint one DHS empoyee L0 serve as chief (OL/FSB) to
manage and contro’ day-to-day DSCC instruction. This chief will be rated by DHS
with Tetter input from the on-site EA representative.

. (d) Revise and implement in coordination with the WG/IPR
commitiee guidance modifications to program of instruction.

(e} Pariticipate in yearly WG/IPR committee review.

(f) As DoD’s HUMINT Training Manager, provide a separate GDIP
funding element £o support overt debrfefing and DSDC. These funds will pay for
instructer and student travel, perdiem, contrect role players/instructors and
various operational expenses incurred as a result of conducting DSDC.

{(g) Provide subject matter expertise and DoD HUMINT
documentation to directly support DSDC from OHS/HQG to ensure course material and
doctrinal procedures are current. up-to-date. and conform to currently policy.

(h) Coordinate with Joint Forward Support Base (JFSB) and DHS
to ensure OSDC greduates are being assigned to elements which support the overall
Dol overt BUMINT zcllection mission.

(i) Provide tools wused in DoD MUMINT coliection (i.e.
hardware, compute neiworks, untque software, training data bases) to support
0SDC 1n its trairing program.

c. United States Air Force (USAF) will:

(1) Coordinate with U.S. Air Force Personnel Command and Air Force
Intel’igence Agenzy (AIA) to ensure. gs part of their manpower contribution to
DHS. to provide jqualified Service trained intelligence personnel to DHS to
perform overt Dol +UMINT collecticon missions.

(2) carticipate in the yearly W&/IPR committee review.

St A e e A o ST .

e
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} : - {3) Assign qualified Air Force instructional personnel to the DSDC
in a ratio approp-iate to the number of reserved student quotas derived by the
TRADOC SMOR process, if Service desires to maintain an unique Air Force overi
debriefing capabi ity within their Service. independent of DHS.
(4y Orgvide Service unigue military required training to DSDC Air
Force instructors as required through the A*r Force Detachment at USAICEFH.

d. United States Navy (USN) will:

(1) roordinate with U.5. Naval Personnet Command and Naval Maritime
Intell4gence Center (NAVMARINTCEN) Directorate of Collection to ensure. as part
of thetr manpower contribution to DHS, to provide ualified Service trained
intelligence perscnrel to DHS to perform overt DoD HU INT coliection missions.

(?) “articipate in the yearly WG/IPR comittee review.

(3} Assign qualified Navy instructional personnel to the DSDC in a
ratio appropriate to the number of reserved student quotas darived by the TRADOC
SMDR process. if Service desires to meintain an unigue Naval overt debriefing
capability within their Service, irdependent of DHS.

. (4) Srovide Service unigue military required traininrg to DSDC Navy
instructors as recuired through the Navy Detachment at USAIC&FH.

e. United 3tates Marine Corps (USMC) will:

(1) Coordinate with U.S. Marine Corps Personnel Command and Director
of Intelligence. “eadquarters U.S. Marine Corps (C41) to ensure, as part of their
manpower contribu:ion to DHS. to provide gua {fied Service trained irteiligence
personnel to CHS <o perform overt DoD HUMINT ¢ollection missions.

(2) Participate in the yearly WG/IPR committee review.
| (3) Assign %Pa11f1ed Marine instructional personnel to the DSOC in
a ratio aggropﬂﬁate fo the number of reserved student quotas derived by the
TRADOC SMDR oprocass, §f Service desires to maintain an unigue Marine overt
debriefing capab’i:ty within their Service, independent of DHS.
(4) “rovide Service unigue military required training 1o DSDC Marine
instructors as resuired through the USMC Detachment at USAICEFH.

4. General:

a. DHS anc the services will be responsible for providing qua'ified and
career intelligerze personnel for tours of duty as instructors for the DSDC. At
2 minimum. these nersonnel will be instructor trained and familiar with all
aspects of over- JJMINT intelligence collection. Ideally service instructors
will have sarved “ours in DHS. Performance evaluations and/or letters of input.
will be determined and outlired in ihe ISA.

b

TOTAL PLES
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accoreseCe with the Army's Manpoﬁér Staffing Standards System. . i ////////

DHS a-¢ service instructor requirements will be determined in
e g Y P e et e e

c. Annua! 2SDC quota training requirements will be {dentified during the
arnual WG/IPR corittee review and submitted by the Arm{ into the annual Total
Army Centralized Individual Training Solicitation (TACITS) process. for final
approval and Army instructor rescurcing during the army-hosted Deputy Chief of
Staff for Persormel/Oeputy Chief of Staff for Operations Structure Manning
Decision Review 'SMOR). represented by TRADOC's Qeputy Chief of Staff for
Training (OCST). Approved training requirements will be allocated and managed
in ATRRS by the Arty’s Quota Management(gystem (OMS). Quota hoiders will be both
DRS and the services. '

5. Effective date. This MDA will becdme effective immedtately after being
signed by all gar:ies and will be reviewed periodically, as necessary, and may
be revised or terminated by mutual concurrence of the signatories.

6. DSDC MDA Approval.

JAMES R. CLAPPLE, JR - Date
Lieutenant Gererz . USAF

Director

Defense Intelligence Agency

PAUL £, MENHORA - Date
Major General, USA :

Deputy Chief of Staff for Intelifgence

Department of the Army

KENNETH MINIHAN (ete
Major General, USAF

Assistant Chief ¢¢ Staff, Intell: gence

Headquarters, U. S. Air Force

EOWARD [, SHEAFEF, JR, Date
Rear Admiral, USA

Director of Nava® Intelligence

Department of the Navy
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Headquarters. Un<<ed States Marine Corp

[
i

k3 Date

Major General, USi
Deputy Chief of. S:aff for Training
United States Army Training and Coctrine Command

.. ' Major General, US*C b
Director of Intel igence :

Date
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S5TANDARDS BRANCH COMMENT on T&E r/s of 12 Oct 94

Subj: MEMORANDUM OF AGREEMENT (MOA) BETWEEN DIRECTCR, DEFENSE
INTELLIGENCE AGENCY & DIRECTOR OF INTELLIGENCE, HQ, USMC

1. The subject MOA has been reviewed and the following
comments/recommendations are provided:

ITEM: Paragraph 4b. "DHS and service insiructor
requirements will be determined in accordance with the Army's
Manpower Staffing Standards System."

COMMENTS/RECOMMENDATIONS: Recommend paragraph read "...in
accordance with the Interservice Training Review Organization

(ITRO) computation system."”

RATIONALE: The MOA is dealing with joint training whereby
Zhe ITRO formula is utilized.

2 Standards Branch POC is SSgt C. E. Martin, (C 461M), X3029.

ﬂ B PR

R. R. womng
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FROM: Defense Intelligence Agency, Washington, DC

20340

TO: FAX Number: {703) 694-1306_ DSN 224

Lt Col Jim quhes

:Name:

Orgtnizationz C4l

Address: USMC HO

Yoice Number:

R T

NUMBER OF PAGES TRANSMITTED (INCLUDING THI8 COVER SHEET)

e e

——R3N 224-5072/2115 <CALL FOR PICK UP{ 1

SENT Name:LTC Maxrgus A, Bembenjigha
By
Voice Number: _ (202) 373- 2783

_(202) 373-8497
243-8497

Office Ceode: DAJ-2a

FAX Commarcial NMumbazr:

FAX DGN Number:

P ————— Tex ——

COMMENTS: Plcase review and comment. Thanksi
DAML-POH Helen Remily or Mike Rascati 695-0114.

Meeting is
tentatively scheduled for the 12th.

CPTIONAL FORM 99 (7-50)

FAX TRANSMITTAL

t ot pages » /"

" AL foshes

“ME DoFFy
L pp

" by 21

T byo - 49309

T Loy 1304

...........

S RCHNTOAL BiTATLE

Have a very Nice
Day ©

NSN %20 of 317 7308

50“9‘° 101 GENERAL SERVICES ADNINISTRATION

PP it Yt compatibllity co'Gs
G2/ North American mode at 9600/7200/
48C0/2400 BP8 automatic fallback. Unit

is directly online day and night at the
above numbar. ! /

[
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e
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DIRECTOR TRNG & ED DIV
ROUTING SHEET

SUBJ: M_EMORANDUM OF AGREEMENT (MOA) BETWEEN DIRECTOR, DEFENSE
_TI:':I'ELLIGENCE AGENCY & DIRECTOR OF INTELLIGENCE, HQ, USMC 7
AO: MR. L. D. GREGORY EXT: 4 601 T&E DUE DATE: 26 OCT 94
CONE X - Omganator N - Opiuon

A - Action/Approp Acton P - Approval

- -
S  Ree Car
I biformation O Other (Cucmnﬂerdinate [nsposinon fnitial Retention
Training & Education Division Rtg Code In Out Int
Director (C46) N

- Dep Dir (C 46) ]

- Staff Sec (C 46) B N

- STD STD (C 461) 1 COT 16 )20 | i)

~Trng Progs TPB (C 462) 1 COT ! -

- Man/Plans/Budget MPB (C 463) 1 CoT B }

STQL TQL (C 464) B /

- Trng/EdSpt TRS (C 465) /

_ MSTP MSTP (C 466) ' 7?
“fntersve Trng T (C 467) X (200 /7%
/TBn (C 468) iy

-Css (C 469) e

- MCMSMO (C 46MS) o /

1. The attached MOA is forwarded for review, comment and/or concurrence. /

/

2. For additional information, contact Mr. L. D. Gregory, C4673, DSN 278-4601. _"

TZ%%/ La: Qs

P.C. DUFFY
Hea_d? Joint & Interservice S A=Y
Trainirg Branch

Remarks:



DEPARTMENT OF THE ARMY

OFFICE QF THE DEPUTY CHIEF OF STAFF FOR INTELLIGENCE _,';
WASHINGTON, DC 20310-1001 '

agpPLr o
ATTENTION CF s 1 \;
3 MAY

[y
DAMT -TSH

SUBJECT: Second Addendum to the Memorandum cof Agreement (MQA)
Governing the Establishment of a Department of Defense
Strategic Debriefing and Tnterrogation Training Course
(DSDC)

Commander

U.5. Armyv Tntelligence Center and School
ATTN: ATST-TD

Fort Huachuca, AZ 85613-7000

1. Attached as an enclosure is a copy of the signed Second
Addendum to the MOA governing the Establishment of the DSDC.
This resulted Zrom the IPR in Dec 86.

2. DAMI-TSH is looking forward to atzfending the next "PR in Jun
a7 Should there be any problems chat can be researched prior :to
the Jun TPR, please advise.

3. HQDA PCC for the DSDC is Mr, R, L. Seigfreid, AV 225-0114,
STU [T TD#: 03840 (202) 694-6748.

FOR THE DIRECTOR OF TNTELLTGENCE SYSTEVS:

et P Tipbtieson
Enclosure DONALD F. ULLMANN

COL, GS

Chief, HUMINT Division



DEPARTMENT OF THE ARMY
OFFICE OF THE ASSISTANT CHIEF OF STAFF FOR INTELLIGENCE
WASHINGTON. DOC 20310-160!

TEened ‘ 24 FEB 37

ATTINTION QF

DAMI-ISH

SUBJECT: Second Addendum to the Memorandum of Agreement (MCA)
Governing the Establishment of a Department of Defense
Strategic Debriefing and Interrogation Training Course
(DSDC)

IN TURN

Mr. Barrv R. Wickersham, Chief, DOD Intelligence Career
Development Program Dirision, Defense Intelligence Agency,
Washington, DC 20340-5200

Colonel J. F. Brosnan, Jr., Head, Intelligence Management Branch
Intelligence Division, Headquarters, U.S. Marine Corps,
Washington, DC 20380

Captain Douglas M. Sherburne, Commander, Task Force 168,
4600 Silver Hill Recad, Washington, DC 20389-510Q

Ccolonel John W. Doxey, Commander, Air Force Speclal Activities
Centaer, Port Belvoir, VA 22060

1. Attached as an enclosure for your signature is the Second
Addendum to the MOA governing the Establishment of the DSDC.
Revisions were discussed and agreed to at the annual In-Progress
Review (IPR) for the DSDC, 17-18 Dec 86.

2. Addressees are requested to sign and date page two of the
addendum and forward the document to the next addressee for his
signature. The last addressee should return the document to
this office. A copy of the addendum, with all signatures will
be forwarded by DAMI-ISH, to all addressees and to the DSDC.

In order to help track the progress of the addendum, addressees
are requested to notify this office telephonically once the
document has been signed and forwarded.

3, HQDA POC for this action is Mr., Rascati, €95-0114,
AV 225-~0114.

FOR THE DIRECTOR OF INTELLIGENC SYSTEHS
jﬁéANN

Enclosure DONAL
v‘f CoL,
Chief, BUHINT Division



.SECOND ADDENDUM
MEMORANDUM OF AGREEMENT
BETWEEN
DIRECTOR, DEFENSE INTELLIGENCE AGENCY
ASSISTANT CHIEF OF STAFF FOR INTELLIGENCE, DEPARTMENT OF THE ARMY
ASSISTANT CHIEF OF STAFF, INTELLIGENCE, DEPARTMENT OF THE AIR FORCE
DIRECTOR OF NAVAL INTELLIGENCE, DEPARTMENT OF THE NAVY
DIRECTCR GF INTELLIGENCE, HEADQUARTERS, UNITED STATES MARINE CORPS

SUBJECT: ESTABLISHMENT OF A DEPARTMENT OF DEFENSE (DOL) STRATEGIC
DEBRIEFING AND INTERROGATION TRAINING COURSE (DSDC)

1. Purpose. Based upon the DSDC 17-18 December 1986 In-Progreas-Review
(IPR), the following changes were voted to the baaic MCA:

a. Change subparagraph 1.b. of the first addendum and subparagraph
3.c, of the basic MOA to: "US Navy will: (1) Asasist USAICS in the
development of the DSDC by providing written input for the curriculum in
a format prescribed by USAICS. Navy will alsc provide instructor support
on a temporary basis when any course iteration consistas of Navy students.
{(2) The US Navy point of contact for all matters relating to the DSDC is
Commander, TF-168, ATTN: TF-168H."

b. Change reference to "International Affairs Division (AT-10)" to

read "International Affairs Division (QA-10)" in subparagrapn l.c. of the
firat addendum and subparagrapn 3.e. of the basic MOA.

. Change reference to "96C10 Interrogator" toc read "97E10
rocgator” in paragraph 2 of the hasie MQOA,

2. Supersession.

The basic memorandum and all addenda will be reviewed annually, and may
be revised or terminated by mutual concurrence of the signatories.



3. Approval.

Lol T 100 ppn, 220 87

DONALD F. ULLMANN DATE
Colonel, GS '
Chief, Intelligence Systems

HUMINT Division, Office

of the Assaistant Chief of

Staff for Intelligence,

Departament of the Army

2 et £F

RRY R. WICKERSHAM DATE
Chief, Dol Intelligence Career

Development Program Division

Daefensae Intelligence Agency

SE S s il €7

J.NF. BROSNAN, JR. Y DATE /
Colonel, USMC
Head, Intelligence Management
Branch -
Intelligence Division
HQMC

MM /454»-—4;{'57

DOUGLAS M. SHERBURNE DATE [/
Captain, USN
Commander Task Forca 1468

. Lo fhn T
HN W. DOXEY

7 DATE /
olonel, USAF
Commander, Air ForWe 3Special

Actlvitiaes Center




DEPARTMENT OF THE ARMY
OFFICE OF THE ASSISTANT CHIEF OF STAFF FOR INTELLIGENCE
WASHINGTON. DG 20310-1001

REPLY TOQ
ATTENTIOM OF

DAMI-ISI 8 March 1985

SUBJECT: Addendum to the Department of Defense Strategic Debriefing and
Interrogation Training Course Memorandum of Agreement

Colonel James I. Dinniman

Deputy Assistant Commandant

US Army Intelligence Center and School
Fort Huachuca, AZ 85613-7000

1. At the 17-18 December 1984 In-Process—Review (IPR} of The Strategic
Debriefing and Interrogation Course, it was agreed an addendum to the original
Memorandum of Agreement was required.

2. The attached addendum reflects the changes voted at the IPR and has been
agreed to by DIA and Services' representatives.

3. POC ar HQDA is Colonel Dan Larsen, DAMI-ISL, Room 2C474, AUTOVON 227-3061.

FOR THE DIRECTOR OF INTELLIGENCE SYSTEMSf

il

1 Encl DANIEL M. LARSEN-—Y~
as Colonel, GS
“Lhief, Intelligence Systems
Integration Division



ADDENDUM MEMORANDUM OF AGREEMENT
BETWEEN
DIRECTOR, DEFENSE INTELLIGENCE AGENCY
ASSISTANT CHIEF OF STAFF POR INTELLIGENCE, DEPARTMENT OF THE ARMY
ASSISTANT CHIEF OF STAFF, INTELLIGENCE, DEPARTMENT OF THE AIR FORCE
DIRECTOR OF NAVAL INTELLIGENCE, DEPARTMENT OF THE NAVY

DIRECTOR OF INTELLIGENCE, HEADQUARTERS, UNITED STATES MARINE CORPS

-

SUBJECT: ESTABLISEMENT OF A DEPARTMENT OF DEFENSE (DOD) STRATEGIC
DEBRIEFING AND INTERROGATION TRAINING COURSE (DSDIC)

1. Purpose. Based upon the DSDIC 17-18 December 1984 In-Process—Review
(IPR), the following changes were voted to the basic, MOA:

&. The word "Interrogation” is eliminated from the title of the course
as it is an inappropriate description of the training conducted. The
course is hereby entitled the DoD Strategic Debriefing Course (DSDC).

b. Change subparagraph 3.c., to: "US Navy will: {l) Assist USAICS in
the development of the DSDC by providing written input for the curriculum
ia a format prescribed by USAICS. The US Navy will also provide at least
one fully qualified US Navy imstructor for the annual class schedule. If
more instructors are required, total imstructor perscnnel support will be
based on a proportionate share of the US Navy projected student load., (2)
The US Navy point of contact for all matters relating to the DSDC is
Commander, TF-168, ATTN: TFP-i68H."

c. Change subparagraph 3.e. to: “DIA will monitor the conduct of the
training and the utilization of graduates in field activities, and assist
USAICS, upon request, with inter-Service coordination and evaluatiom. The
DoD Intelligence Career Development Program Division (0T-l), in concert
with the Directorate for Attaches and Operations, International Affairs
Division (AT-10), will be the DIA point of contact.”

d. Add subparagraph 4.c¢c. “Annual DSDC quota aliocations to
Services/agencies will be determined and assigned by the DSDC IPR--see MOA
3.a.(1)(a) and 4.b(3). Services/agencies POCs are responsible for reallo-
cation of unfilled quotas in coordination with Services' Qffices of Primary
Responsibility (OPR)."

2. Supersession.

Basic memorandum and this addendum will be reviewed annually, and may



be revised or terminated by mutual concurrence of the signatories.

3. éggroval.

olonel, GS
Chief, Intelligence Systems
Integration Division, Office
of the Assistant Chief of
Staff for Intelligence,

¢ . -
J-ﬁ.j L // ‘zf- if
BARRY R. WICKERSHAM DATE .

Chief, DoD Intelligence Career '
Development Program Division

Defense Intelligence Agency

o Fokeey, /15 Jeh §5
R. B. STALEY ¥ DATE
LtCol, USHMC
Head, Intelligence Management
Branch
Intelligence Division

EQMC

W M//A/;—,ﬂ ﬁ o /55

W. W. WEST DATE
Captain, USN
Commander Task Force 168

. £ Huck T8
NICK YAN GWSKI DATE

COL, USAF
Commander, Air Force Special
Activities Center



DEPARTMENT OF THE ARMY
OFFICE OF THE ASSISTANT CHILF OF GTAFF FOR INTELLIGENCE
WASHINGTON, DC 1030

g SEP 1982

FIHCRANDUN FOR LIEUTENANT GENERAL JAMES A. WILLIAMs, DIRECTOR, DEFENSE

INTELLIGENCE AGENCY

MAJOR GENERAL JOUN B. MARKS, ASSISTANT CHIEF OF STAFF,
INTELLIGENCE, DEPARTMENT OF THE AIR FORCE

REAR ADMIRAL JOMN L. BUTTS, DIRECTOR OF KAVAL INTELLIGENCE,
DEPARTMENT OF THE mavy \

PRIGADIER GENERAL G. H. LEACH, DIRECTOR OF INTELLIGENCE,
HEADQUARTERS, UNITED STATES MARINE CORpS

SUBJECT: Department of Defernce (DoD) Strategic Debriefing and Interrogation
Training Course Memorandum of Agreement

I. Request your signature on the encleosed Memorandum of Agreement which
formalizes the initiatives that have been agreed upon by cur staffs
port the development and execution of the Strategic Debriefing and
Interrogation Course.

te s5up-—

¢

Z. The cooperation of all concerned with this effort has been outstanding
and 1 aw sure that with your continued supporz, the U.S. Army Intelligence
Center and Schoel will be able to provide training which will f{i] & crici-
cal vold in each of our Intell{gence organizations.

3. Any clarification or questions concerning the Agreemen: should be
addressed to my Action Officer, LIC Ralph P. Heigner, DAMI-ISI, teleshone
52389,

€.

1 Incl R (N/\W 20&3—\ |

. WILLIAM E. COOM
Mfa[or General, US4
AColS lor intelligence



PLMCRANDUY OF AGALIZENT
BETWEEN
DIRECTOR, DEFENSE INTELLIGENCE AGENCY
ASSISTANT CHIEF OF STAFF FOR INTELLIGENCE, DEPARTMENT op THE ARMY
ASSISTANT CUIEF OF STAFF, INTELLIGENCE, DEPARTMENT OF THE AR FORCE
DIRECTOR OF MAVAL INTELLIGENCE, DEFARTMENT OF THE NAYY
DIRECTOR OF INTELLIGENCE, HEADQUARTERS, UNITED STA7TIS MARINE CORPS

SUBJECT: ESTABLISI™MENT OF A DEPARTMENT OF DEFENSEZ (DOD)Y STRATISIC
DEBRTEFING AND INTERROGATION TRAINING ClIinst (osuIl

I [ERe R

1. REFERENCES:

m

b.  DIAM 58-11, Defense Huzan Resources intelligence Collacrd
Menagement Manual, 4 Aug 81.

¢. Deputy Under Secretary of Defense, Debricfing and Interrogaticn
Training, 18 Mar 82.

d. Department of the Army, Office of the Chlef of Staff, Information
Hemoranduz, Debriefing and Interrogator Traioing, 23 Jun 82,

2. KS5CD 2, Coordinatiocn of Overt Callection Activitias, '7 Fap Bl

]

»

1. PURPGCSE:

This Memorandum of Agreement delineates functional responsibllitieg of
the Army, Navy, Alr Force, Marine Corps, and DIA for participation in the
DSDIC. The purpose of this training program 1s to laprove the capabilities
af human resources intelligence (HUMINT) personnel in the acquisition and
exploication of strategic intelligence from foreigr and domesrtic sources
and associated documents., Service unique requirements will be addressed
in modular or tracked blocks of instruction €.g. technical terminology and
debriefing skills for the U.S, Alr Force, advanced interrogation tech-
niques for the Army and Marine Corpa, ete. Thig Program 18 separate and
distinct from tactical Interrogation training, 96C10 Interrogator, offered
by U.5. Army Intelligence Center and School. This Agreement designates
Service component crganizations responsible for developing a DSDIC and the

manpower, funding, and legistic gupport required to¢ implement the training
program,

3. RESPONSIBILITIES:

a., U.S5. ARMY:

(1) The Assistant Chicf of Staff for Iatelligence (ACSI1). Department
of the Army acting as program manager for the DSDIC, in concert with the

Deputy Chief of Staff, Cperations and Plansg (DCSOPS), Department of
the Army will:

+ (&) Act as HQDA point of contact for DSDIC policy and
resource matters and will convene a working group representing all other
participating agencies/departments as often 45 necesssry, but at leagt
annually, to revi{ew the DSDIC and address policy issues raiged by any par-
ticipating organization.




(b) Provide guldance to Army MACCHMg oy the cenduct a:

coa

suppott of the DSDIC.
{2) Commander U.S, Army Training and Deetrire Comzand wil?:

{a) Advertise course content, datevs, Service quota allcca-
tions, and manage the reallocation of unfilled Guotas fr coordiraricy wirh
Service Qffices of Primary Responsibility {orny.

(b) Evaluate DSDIC student performance and provide
appraisals to Service QOPRs.

(3) Commander, U.S. Army intelligence Center and Schea)
(USAICS), as proponent for the establishment and conduct of DSDIC will:

(a) Program necessary resources *o establish and counduce
the DSDIC {n accordance with establishad procedures ag part ¢f its
operating budget.

(%) Provide operating management of the DSDIC to include
coordination with participating organizations on routine matters,
3
(¢} Provide status reparts to TRADOC with information to
ACSI as required and {mmediately inform both of anticipated shortfalls {n
resources, the impact of such shortfalls, and steps being taken to ch:iain
additional resources.

b. U.S. AIR FORCE: .

(1) The Alr Force Specisl Activitica Center (AFSAC) (AFISY, {5 the
agency responsible for the management of USAF participation in HUMINT
cperational training activities and for assliatance Iin the development of
this joint training program. The AFSAC will provide at least one represen-
tative to assist USAICS in the development of the DSDIC and provide at
least one manpower billet and one fully qualified USAF instructer for the
ennual class schedule. If more instructors are required, total fnstructor
personnel support will be based on a proportionate shace of the USAF FY
projected student load. HQ AFSAC will be the USAF CPR for edvertising
course content and class schedules, and for submitting f{nstructor and stu-
dent nominations for allocated Air Force quotas,

{(2) HQ USAF Directo;ate of Intelligence Plans and Systenms,
AF/INY, 1s the USAF principal point of contacr for programming and coor-
dinating USAF manpower and fiscal requirements for the DSDIC.

c. U.S. NAVY:

{1) Will assist USAICS in tha development of the DSDIC by pro-
viding written input for the curriculum in a format prescribed by USAICS.
Navy will also provide instructor BUpport on & tempecrary basis when any
course iteration consists of Navy students.

(2} The Navy point of contact for &ll watters relating to the
DSDIC {s Commander, Naval Intelligence Command, ATTN: NIC-03H,

2



(1) U.S. Marine Lorps will provide at legst 6ne manpower biller tg
be filled by a fully qualified {ustyuctor for the anrual class schedule. I
more insrtructors are required, total instrucror Perscanel suapport wil o)
6n a proportionate share of USMZ FY projected student logy.

1
-
N

Ihe

{2) The Deputy Chief of Staff for Tralving {(Code T) ¢n concort wieh

i

the Dirvector of Iatelligence (Code INTM), Headquarters U.5. “avine Corps, ¢
the point of contact for all matters pertalning to Marlne Corps requirement
for the DSDC.

e. DEFENSE INTELLIGCENCE AGENCY:

OIA will monitor the conduct of the training and the wtiifearion (7
graduates in filclid activicles, and assist USAICS, LUpon request, with
inter-Service coordination and evaluation. The C¢l Intelligenze Zareer
Levelopment Program Office (ACD) in concerl with Che Slrectorate for
Cellection Management, Wuman Rescurces Division (DC-4), will be the DIA
point of contact.

»

4. ANNUAL TRAINING SCHEDULE AND QUOTAS:

2. Service and agencies will be respodsidle for rowminating qualified
career intelligence personnel for tours of duty as instructors for the
DSDIC. Performance evaluntions and/or letter input, as requested by ser-
vices, will be prepared by Commander, USAICS, or his tepresentative, con-
forming with apprepriate Service regulations ang submitted via Serviece -
chains of command.

L. All participating organizations will;

(1) Select students in accordance with established quotas and
Stated course prerequisites. Walvers of Prercquisites will be congidered
O a case-by-case bas{s by USAICS.

(2) Provide assistance and guldance to USAICS, 43 required during
development and implementation, to insure individual Service/Agency philo=~
sophy and operating procedures are adequately reflected in the DSDIC
Program of instruction. All services will approve USAICS developed POL
and subsequent changes. :

(3) Pacticipate {n an annual DSDIC evaluation and curticulunm
feview,

(4) Furnish estimated FY training requirements in required
formats by 1 November for the following three fiscal years.

{(5) Fund nilitary and eivilian Pay and offic{al travel expensec
for Service course developers, instructors, and student personnel to and
from USAIC., TDY expense required for courge development or for course

operation and implementacion, as directed by USAICS, will be funded by
USAICS,

. . R
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e b enean e

(6) Proevide financial and personnel acrie

3 cupport, to Iinclude

UMJ) related sctions, for their respective personnei while at USAICS.
Commander, USAICS will be informod of these procedures.

5. SUPERSESSION:

This Agreement will be reviewed annually,

2inated by mutual concurrence of the signatory

6. APPROVAL:

ector, Defense Intelligence Agency

o L0

and any be revised or ter-
es,

‘Echfﬂjiﬂﬁj 52,

Date

T Se, Q2

Assistalt Chief of Staff for Intelligence
Department of the Army

Cud I 20 4

Assigtant Chief of Staff szelligence,

1

dquarters U.S5, Al{r Fo ce

tor of Naval Intelligence,
epartment of the Navy

e

Director of Intelligence,
HQ, United States Marine Corpa

i ) LY AR -

Date

Date

10 780 2

Date

22 Crt /982

Date



