UNIT 2 TOPIC 2

PARENTING: FAMILY AND COMMAND RESPONSIBILITIES

ENABLING OBJECTIVES:

2.2.1
Upon completion of this topic, the student will be able to 
identify the personal responsibilities required for family 
planning.

2.2.2
Upon completion of this topic, the student will be able to 
define the Navy policies regarding assignment of pregnant 
servicewomen.

2.2.3
Upon completion of this topic, the student will be able to 
identify the personal and command responsibilities required 
for Family Care.

2.2.4
Upon completion of this topic, the student will be able to apply 


the principles of core values to parenthood.

2.2.5
Upon completion of this topic, the student will be able to 
recognize the financial cost of parenting.
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NOTES TO THE FACILITATOR: 

The main points of this topic are:

· The Navy is committed to assisting Navy families

· There are personal responsibilities in family planning

· Navy’s policy on assignment of pregnant servicewomen 

· Service member’s family care responsibilities 

· The Navy and Command responsibilities to educate on policies, programs, and resources to support Navy families

· Core Values are key lifestyle elements of proper parenting

· The importance of establishing a family financial maintenance plan

	I. INTRODUCTION

A. Statistics tell us that the majority of those who participate in this lesson are presently or will be married, and have a family.  Regardless of whether you are single, thinking about marriage, or already married, you can one day expect to be involved in managing a household and raising children.
	SHOW SLIDE 2-2-1 PARENTING: FAMILY AND COMMAND RESPONSIBILITY
SHOW SLIDE 2-2-2 WHAT HAPPENS IN YOUR HOUSE?

     “Our success in society depends not on what happens in the White House, but on what happens inside your house.”

To introduce topic:

Blend these thoughts with some of your own to emphasize the responsibilities associated with marriage.  It is important for each of us to understand our role and responsibility.

· It is easy to blame the world around us . . .but parenting is a uniquely personal accountability.

· Having a child is not a sexual gratification but a union of two people who should understand their commitment to raise and provide for the child.

· The Navy realizes the importance of the family and is committed to provide assistance in key areas.

· This lesson is for everyone, regardless of their current situation, as most will one-day face marriage and beginning a family.




	
	

	
	QUESTIONS:

	
	· How many students are married?  Single?

· How many expect to be married or remain married?

· What are the key elements of successful parenting?



	
	PROVIDE ANSWERS AFTER STUDENT 

RESPONSE (S) AND DISCUSSION:

Possible answers include: Planning, communication, support, respect, trust, values, sharing

	B. This lesson will review family planning related policies but it will also blend lifestyle applications that are universal to successful parenting and issues that will currently or in the future, apply to your situation.  There is something for everyone.
	

	C. To reinforcement of the idea that many of us will be dealing with marriage and parenting issues, listen to these demographics:  
	

	· Where do you fit in?

· 55% of military enlisted are married

· Average family size is two children

· 65% of military spouses are in the workforce

· 65% of enlisted pregnancies are unplanned.

· Average age of military members upon the birth of their first child is under 25.
	SHOW SLIDE 2-2-3 WHERE DO YOU FIT IN?



	

	

	
D.
Parenting is a unique responsibility that,

· Should not to be taken lightly, nor built around a one-night stand. 

· Should develop out of a thoughtful and planned relationship

· Has specific duties, just as you have duties as a member of the Navy. 


	QUESTION:

HOW DO YOU THINK MARRIAGE WOULD CHANGE YOUR LIFESTYLE?

PROVIDE ANSWERS AFTER STUDENT

RESPONSE (S) 

(There could be some funny and cryptic answers here, but the thought your want to leave is,

Greater responsibility

	
E.
The Navy supports families by providing programs and policies designed specifically to assist you in fulfilling your duties as a parent.


	

	
F.
A good sailor will most likely be a good parent and the sailor who understands the need to succeed as a parent, also understands the need to succeed professionally.


	

	
G.
Why is the Navy interested in you being successful as a parent? 

· Deployments, operations at sea, and the need for military readiness create unique challenges for the military community . . . particularly for the family. 


	SHOW SLIDE 2-2-4 WHY DOES THE NAVY CARE?
Theme

‘Knowing the folks back home are cared for is crucial to you and to your unit’s readiness.’



	· As a values-based organization, the Navy recognizes the importance of the family and has moved beyond the primary considerations of medical and health care, housing and survivor’s benefits to offer family assistance in many areas.
	

	
H.
The information in this session is provided for you to:

· Understand that each of us as parents have specific personal accountability and responsibilities.

· Review Navy policies on parenting and to hear what the Navy and your command are providing in family care programs as part of the philosophy of

“Taking care of our own”.
	 

	
	

	II.
PERSONAL RESPONSIBILITY IN FAMILY 


PLANNING 
	SHOW VIDEO “PLANNING FOR TOMORROW PARENTING AND PREGNANCY” NETPDTC 806411 (13:30) MIN

SHOW SLIDE 2-2-5 PERSONAL RESPONSIBILITY IN FAMILY PLANNING

	
A.
Never too early to plan
	

	

1.
Everyone has an individual starting point as a parent or prospective parent; 

· Single and not thinking about it,

· Single and seriously thinking about it,

· Recently married, 

· Married for awhile,

Find your starting point, but most importantly,

· START THINKING ABOUT IT NOW!


	INSTRUCTOR NOTES:

Highlight the importance of the universal application of this lesson.  

· Eventually, marriage and family will be a part of your life.  Why not load up with common sense and some basic guidelines that will make life easier.



	

2.
If you have been married for a while, then there are review points that may be very helpful as you mature as a parent.  As a single individual anticipating marriage, you should always assess your resources, your short and long range plans and the potential affect that becoming a parent may have.

· REVIEW YOUR CURRENT SITUATION.
	· You are never too young or too old to pick up good habits and guidelines that could improve your lifestyle.

	
	

	

3.
One of the unique things about having a family is that it is a lifetime commitment with new challenges with each new day. 



4.
Today - car seats, tomorrow - school clothes, next week -basketball shoes . . . 

· IT IS A LIFETIME COMMITMENT.


	· Like Star Wars, James Bond, the Rolling Stones, and Rocky, the challenges of marriage just ‘keep on keeping on.’ 

	

5.
With thoughtful planning and good counsel, you can make the journey much more enjoyable and permit you a greater opportunity to succeed.

· PLAN . . .PLAN . . .PLAN, THEN PLAN!


	Discuss:

· The value of having someone you can trust and bounce ideas.  (Future GMT lesson on subject)

· Reminder:

· Someone who is honest with you is more important than someone who will agree with you.

	B. Where do you start?
	

	· Planning, Awareness, and Communicating are 
the keys to successful parenting.
	

	1. Plan your pregnancy

· When you choose to begin a family, if possible, plan your pregnancy to meet both family and military obligations.
	SHOW SLIDE 2-2-6 WHERE DO YOU START?

	2. Be Aware of Your Resources. 

· Resources include 

· Your current and projected financial status,

· Your ability to house, feed, clothe and care for a new family member

· Your support network. 

· Every network of family and friends is different

· Reliable friends and family to look to for advice or a ride to the doctor’s office when your partner is not in town can make life so much easier (and give your partner peace of mind that you are being well cared for).

· We will talk more later on special programs set up to assist in these areas.
	DISCUSSION POINTS:

The majority of people today

· Do not budget,

· Spend more than they make,

· “37% of food expenditures are for meals consumed away from home”

· Are unaware of their personal worth 

· ‘Is your favorite computer software, Doom or Quicken?’

· Have not committed to savings

· ‘The monthly difference between a Taurus and a Land Rover is $200, $200 at 9% for 20 years creates a nest egg of $135,000.’ 



	3. Communicate openly and honestly with your partner and your command.


a.
Are you able to talk openly and honestly?

· Agreeing on  the best time to start a family

· Understanding each parent’s responsibilities associated with a new child

· Outlining a financial budget that includes the new expenses (more on that later)

· How to deal with family separation associated with military duties
	Thought Point

Conflicting Statistics;

· The average American adult has very little time to spend with their family and with their children because of the demands of work.

· The average American adult watches 21 hours of television a week.

	As you think about the notion of becoming a parent and assess your situation, a guide to evaluate your readiness to be a parent might be to focus on these categories, Personal, Economic, and Professional (PEP).
	

	
C.
Planning Tools 



Personal, Economic, and Professional  (PEP)



1.
Personal




a.
Considerations:

· Have you and your partner discussed what it means to begin a family?

· Is your partner a service member? Employed?

· What are the major lifestyle changes with a new baby?

· Are you and your partner ready to accept the responsibilities of parenthood?


	SHOW SLIDE 2-2-7 PERSONAL CHECKLIST

INSTRUCTOR NOTES:

Create a brief discussion period for the student to review their particular readiness for parenting in three categories,

Personal – How it affects your everyday and future planning?

Economic – There are costs associated with having a family.

Professional – Will having a family affect your career plans?

	


b.
Actions:

· Ensure that you and your partner have communicated each of your responsibilities and how you can support one another emotionally, spiritually, and physically.

· Confirm your pregnancy at a military medical treatment facility as soon as possible.

· Ensure you have included your support network of family and friends in the process.

· The pregnant servicewoman must understand and comply with all task-related safety and health recommendations.  The partner should be a support mate in helping her to comply.

	Review each category from 2 perspectives,

Considerations – What are the ‘think about it’ things? 

Actions – What are the things that must be done?

	

2.
Economic (or Financial)




a.
Considerations:

· When can you afford to start a family?

· What is the impact on family earnings to start a family?

· Will you need a new automobile to accommodate a child?

· What will be the effect on grocery shopping?

· Can you afford day-care?

· What is the affect of a new baby on vacations and trips?

· Is there room for a baby nursery in your apartment?


	SHOW SLIDE 2-2-8 ECONOMICS (FINANCIAL) CHECKLIST

· Will a car seat fit in a sports car?

· Have you ever been on the diaper aisle of your local market?

· What is day care?

· How do you know the baby will like NASCAR races?



	


b.
Actions

· Use your current situation as a starting point.

· Assess your stage in life and your spending patterns

· Manage your debts.

· Create a cash budget for your current situation and a long-range budget for anticipated requirements.

· Think about the cost(s) of having a child.

· Develop a workable plan with your partner that matches your expectations to provide for your family.

· Once you have counted the cost, begin the journey to parenthood.
	REMIND STUDENTS of new buzz words

What do you mean, “get the Pampers in the green box?”

What do peaches that look like peanut butter taste like?

The baby needs a bedroom suite. 

	

3.
Professional




a.
Considerations:

· How long will you be at you current duty station?

· When and where is your next duty assignment? (Sea duty?)

· If your partner also in the service? (How about his or her next assignment?)

· Will having a family affect your near or long term goals for advancing in the Navy?



b.
Actions:

· You should officially notify your command as soon as the pregnancy is confirmed.

· Review your situation with your division leading petty officer or division officer as to how the situation might affect your professional commitments as well as determining the available resources to assist your partner. 

· Perform your military duties while you are pregnant, or while your partner is pregnant.

· Plan to ensure the safety and welfare of your family in case of separation such as deployment, TAD, or school assignment.
	SHOW SLIDE 2-2-9 PROFESSIONAL CHECKLIST

Reminder:

If you are single with a child or your spouse is a member of the military, there are special assignment considerations.  More on that later.

	
	

	Personal Responsibilities Summary Points

· Pregnancy should not affect your professional performance. 

· It is a condition that requires lifestyle changes, and in the case of the woman, greater attention to her personal health and hygiene.  There is no reason that both partner cannot maintain their commitment to standards and performance.

· Be sensitive to personal health considerations.
· Review your professional commitments.
· To ensure that you remain promotable and have an appropriate career progression including remaining worldwide assignable. Understand that the nature of the duty may require some family separation.

There is a support network within the Navy to assist you and your partner.
	INSTRUCTOR NOTE:

· Highlight how a pregnancy affects more than just the individual.  In addition to home, it also touches friends, and professional associates. 

· Commitments do not change, how you deal with them may be different.

There is help out there.

	
	

	A simple summary might be . . .

Familiarize . . .yourselves with the proper procedures

 Anticipate . . .changes in your lifestyle and plan for them

  Maintain . . .your professional performance

    Inform . . .your command and discuss with your partner

     Listen . . .to wise counsel at home and on the job

         You . . . assume commitment to be a successful parent 


	Show Slide 2-2-10 PERSONAL RESPONSIBILITIES SUMMARY

	As we focus on the family, let’s also review the Navy’s assignment policy for pregnant servicewomen.


	

	III. NAVY POLICY REGARDING ASSIGNMENT OF PREGNANT SERVICEWOMEN


	SHOW SLIDE 2-2-11 ASSIGNMENT  OF PREGNANT SERVICEWOMEN

	

	

	
A.
The Navy has specific policies and responsibilities regarding pregnant servicewomen and counseling on:

· Work reassignment and health considerations

· Military entitlements to maternity care

· Policy on worldwide assignability


	

	
B.
Let’s briefly review the assignment policies for overseas, within the United States (CONUS), shipboard, squadron, schools, and separation.
	

	

1.
Overseas/Geographically Isolated Duty Station

· Based on medical considerations, no servicewoman will be assigned after the beginning of the 28th week of pregnancy.


	

	

2.
Within United States (CONUS)




Pregnant servicewomen may not be assigned within the continental United States with the following restrictions:

· May not fly after the 28th week of pregnancy.

· Will not be transferred to a deployed unit from the 20th week of pregnancy through 4 months after the date of delivery.

	

	

3.
Shipboard

· Aboard ship, the commanding officer, in consultation with the health care provider and occupational health professional, decides whether the pregnant servicewoman may safely continue her shipboard assigned duties. 


General guidelines are:
	

	· Pregnant servicewomen will not remain aboard ship if the time for medical evacuation to a treatment facility is greater than 6 hours.  
	NOTE: 

(NAVADMIN reaffirms that the 6-hour rule is not intended to allow pregnant servicewomen to routinely serve underway.)

	· Pregnant servicewomen are transferred to shore duty when the ship or unit deploys or the 20th week of pregnancy, whichever comes first.

· Shipboard assignments are deferred only (not cancelled), up to four months following delivery.


	

	

4.
Aviation Squadron

· Assignment of pregnant servicewomen to aviation squadrons is governed by the following,

· Pregnancy disqualifies designated flight status.  

· Pregnant servicewomen assigned to an aviation squadron due to deploy will normally be reassigned to another squadron not scheduled for deployment from their 20th week of pregnancy through 4 months after delivery.
	· For example, a female sea, air, and rescue swimmer is disqualified until after her recovery period.

· Air traffic controllers may work up to the 28th week of pregnancy; but they are normally restricted from tower duties after their 27th week.


	

5.
Military Schools

· The following policy applies to pregnant servicewomen assigned to military schools:

· They will not be assigned to schools if the projected delivery date or recuperative period will occur during the course of instruction.
	

	

6.
Separation

· Request for separation will not normally be approved.  In those cases where extenuating circumstances exist, requests for separation should be submitted before the 20th week of pregnancy to allow appropriate separation dates to be determined.


	

	

7.
Post Delivery

· Normally, the commanding officer grants 6 weeks (42 days) convalescent leave after the servicewomen has delivered the baby.


	

	

8.
General

· Under law, the military departments, CHAMPUS, or the Veteran’s Administration does not have the authority to pay civilian maternity care expenses for former servicewomen who separate from the Navy while pregnant.  However, military hospitals can provide maternity care on a space available basis.
	

	· The Navy can discharge servicewomen from the Navy without maternity benefits under the following conditions:

· The servicewomen was pregnant before entry into recruit training.

· The pregnancy is certified during recruit training.

· The pregnancy occurred during initial training (must be determined by the initial permanent duty station)
· In the case of dual military couples with a dependent hardship, the Navy determines which active duty member will be discharged.


	

	
C.
Pregnancy Assignment Summary

· There are clear and specific guidelines regarding assignment of pregnant servicewomen. 

· If you determine that you are pregnant, see your leading petty officer or division officer and determine what policies apply in your specific situation.
	Instructor Note:

Talk to your chain of command about pregnancy assignment policy.

	
	

	IV. PERSONAL AND COMMAND

RESPONSIBILITIES FOR FAMILY CARE 


	

	· A key consideration in maintaining combat readiness is the retention of trained, experienced Navy personnel who can focus on the challenges of a naval career with full confidence in the welfare of their families.

· The Family Care program was developed to assist in meeting the special challenges of being a military family.

· The Navy is committed to assisting your family but you and your partner must uphold your responsibilities regarding family care.
	SHOW SLIDE 2-2-12 FAMILY CARE  RESPONSIBILITY - PERSONAL



	
A.
Personal Responsibility in Family Care Plan

· All single service members and dual military couples that have custody of children under the age of 19, or other dependents, must have a formalized plan for family care.

· Navy personnel eligible for family care must complete The Family Care Plan Certificate. 

· These forms certify that family members will be cared for during periods of the member’s absence and identify the logistics, relocation, and financial arrangements that have been made.
	Guidance for Family Care Plan Certificate:

NAVPERS 17406, and Family Care Plan Arrangements, NAVPERS 1740/7

(OPNAVINST 1740.4A pertains)

	· The custodian(s) you designate for dependents must have the following documents:

1. Power of attorney 

2. Identification cards for all eligible dependents

3.  A will, with guardianship provisions
	Note:

A power of attorney should authorize;

· Medical Care

· Person(s) acting in loco parentis (as the parent)


	· If the person(s) you designate as the custodian(s) do/does not live in the local area, you will also need the following:

1. A non-military escort for family members that need help, such as infants, children, or elderly disabled adults

2. Financial support to transport the family or caregiver to a designated location
	

	
B.
Command Responsibility in Family Care



Your command is charged with educating personnel, specifically in the areas of:

· The possible ramifications of unplanned pregnancies on their careers

· Family care planning

· Exceptional family member program

· Family assistance resources

· Family service centers

· Navy Wifeline Association

· Ombudsman program

· Obstetrical care


	SHOW SLIDE 2-2-13 FAMILY CARE RESPONSIBILITY - COMMAND

	
C.
Personal and Command Responsibility in Family



Care Summary

· Determine if you are required to have a Family Care Plan.

· The commanding officer can separate members who

· Are unable or refuse to maintain an updated family care plan.  
· Do not remain worldwide assignable.
· Are unable to perform their professional and military duties.

	

	
	

	V.
CORE VALUES AND PARENTING

· Just as the family is the backbone of our nation, the Navy also recognizes the significant role that families play in the Navy’s overall readiness to perform their mission.

· You have heard Core Values since the first day you entered the service.  However, the real questions are,

· Have they become a part of your lifestyle?

· How do others, including your family and friends look at you concerning honesty, integrity, trust, and loyalty?  

· Are you a person of your word?

· Do you take care of your friends?

· Are you honest with your partner?

· Are you loyal to your oath of allegiance?

There may be no greater day to day application of Core Values than those of parenting, particularly in the Navy Family…Let’s take a look.
	SHOW SLIDE 2-2-14 FAMILY (CORE) VALUES

	
	

	
A.
Honor


As a successful parent or prospective parent, you should:

· Be accountable for your personal behavior and take responsibility for your actions by thinking about what being a parent means before jumping blindly into a situation that will ultimately affect others including a new child.

· Be honest with your partner about your goals and objectives. 

· Make an honest assessment of your professional and personal situation as it affects you becoming a parent.

· Fulfill your legal and ethical responsibilities.
	SHOW SLIDE 2-2-15 CORE VALUES AND PARENTING

	
B.
Courage



As a successful current or future parent you should:

· Understand and be willing to meet the new challenges of parenthood.

· Create a solid plan for parenthood that includes personal, economic, and professional considerations.

· Make decisions that will not negatively affect your personal and professional life.
	

	
C.
Commitment



As a caring father or mother you should:

· Respect your partner and your relationship as parents.

· Adopt a plan that will provide for your families’ well being.

· Exhibit the highest degree of moral character, professional excellence, quality and competence across every dimension of the challenges of being a successful Navy Family.


	

	VI. FINANCIAL COST OF PARENTING


A.
Studies routinely report that money is the number one cause of marriages ending in divorce. 


B.
The next major issue is good communication between husband and wife. 

· Communicating with your spouse particularly about money takes a giant step toward a successful marriage and family. 



C.
Discussing and understanding each other’s roles, expectations and the associated costs of parenting is key to being a successful family.  
	SHOW SLIDE 2-2-16 FAMILY MAINTENANCE COST OF PARENTING

NOTES:


This pie chart is taken from a Bureau of Labor statistics and shows the average percentage spending by a typical family.  


One way to look at the chart is to explain that 32 cents of every dollar earned goes toward housing or 14 cents of every dollar earned goes toward food.



	
D.
Simple steps to smart spending include determining your personal and professional priorities and goals:
· Live within your income.

· Know your income and deductions.

· Include your military commitment.

· Establish a family plan or commitment.

· Know your financial priorities and goals.

· Keep good records in a simple filing system.

· Be aware of your spending habits.

· Find a budget that works for you and use it!

· Apply your expenses and spending to your budget.

· Establish good habits and practices regarding sending.

· Get acquainted with savings and investment programs.

· Look ahead to major expenses, home buying, automobile, and child raising.

· GMT lesson 3.4.1 will address more specifics in managing personal affairs and long range planning.


	SHOW SLIDE 2-2-17 FINANCIAL MAINTENANCE COST GUIDELINES

NOTES:

Add your own ideas and/or ask the class if there are areas important to them.

	VII.
Summary


In this lesson we discussed,

· Family Planning  - for the present . . .and the future.

· Start planning before you have a family!

· Assignment policies for pregnant service women.

· Personal Responsibility - as a parent and service member.
· Personal, Economic, and Professional

· Provide for your family while meeting your military obligations!

· Navy and Command responsibility – to educate and inform.
· Familiarize you with the policies, programs, and resources to support Navy families!

· Core Values - in your professional and personal life.

· The application of Core Values is essential to parenting!

· Financial Cost of Parenting.
· Family planning must include the near and long term financial commitments of parenting.


	SHOW SLIDE 2-2-18 PARENTING RESPONSIBILITIES SUMMARY




INSTRUCTOR  FACILITATION


                          KEY





INSTRUCTOR  FACILITATION


                          KEY





NOTE TO INSTRUCTOR


Continue to draw class participation by asking,


Where they expect to be in 2 years?


Remind them that the statistics suggest that over half may be married or be a parent.





NOTE TO INSTRUCTOR:


AS A WARM-UP, ASK THE FOLLOWING QUESTIONS, then stop to allow student response and discussion.


Allow a few students to comment and provide their view on the question.


Guide the discussion as necessary to encourage student participation.








NOTE TO INSTRUCTOR:


Discuss statistics with the class from the perspective that they are Navy wide survey averages which translates to the class, i.e., the average class should typically have 55% married or soon to be married.








INSTRUCTOR  FACILITATION


                          KEY





NOTE TO INSTRUCTOR


This is a good opportunity to give students an appreciation of the Navy’s commitment to assist them in this lifestyle change.


What other career choice offers Family Service Centers?








NOTE TO INSTRUCTOR


Point out that OPNAVINST 6000.1A is guiding reference for assignment policy.


Adapt the amount of discussion to class make-up but ensure that everyone understands that there are assignment policies and the basics are addressed.





INSTRUCTOR  FACILITATION


                          KEY
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